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Doctoral Student Consortium, Human Resources Division, Annual Meeting of the Academy of Management (2001- 2003, 2005-2006, 2010). 
Junior Faculty Consortium, Human Resources Division, Annual Meeting of the Academy of Management (2000, 2002).
New Doctoral Student Consortium, Academy of Management, Annual Meeting of the Academy of Management (2010). 
Reviewer for the following Professional Conferences:
Annual Meeting of the Academy of Management
Organizational Behavior Division (1988-1998, 2004-2005).
Human Resources Division (1991-2005).
Annual Conference of the Society for Industrial and Organizational Psychology (1991- 1993, 1997-1999, 2001-2005, 2008-2009).
Conference on Innovative Teaching in Human Resources and Industrial Relations (2002, 2004).
Annual Meeting of the Decision Science Institute 
Organizational Theory and Behavior Track (1992).
Annual Meeting of the Midwest Academy of Management (1989, 1990, 1993, 1998).
Annual Meeting of the Southwest Academy of Management (1991).
Annual Meeting of the Southern Management Association (2003).
Professional Conference Session Chairperson/Facilitator:
Annual Meeting of the Academy of Management (1996, 1998, 2001, 2004, 2006, 2010).
Annual Conference of the Society for Industrial and Organizational Psychology (1989, 1991, 1993). 				
Annual Meeting of the Midwest Academy of Management (1986, 1989).
Conference on Innovative Teaching in Human Resources and Industrial Relations (2002).

PROFESSIONAL SERVICE (continued):
Professional Conference Session Discussant: 
Annual Meeting of the Academy of Management (1989, 1991, 1992, 1999, 2002, 2004, 2007). 
Annual Meeting of the Midwest Academy of Management (1989, 1991).

LOCAL SERVICE:
     University
Member, Behavioral and Social Sciences Institutional Review Board (2004 - present). Expedited reviewer (2006-present).
Judge, Hayes Graduate Research Forum (1999, 2005, 2006).
Member, Presidential Fellowship Committee (1996-1998).
Coordinator for the Fisher College of Business, University Campus Campaign (1996).
Member, Administrative Resource Management System (A.R.M.S.), Business Process Reengineering, Training and Education Advisory Committee (1995-1996).
Member, Training and Career Development, Supervisory and Management Training Advisory Group (1993).
     College 
Member, Undergraduate Programs in Business Committee (2006-present).
Chair, MBA Program Activities Task Force (1997-2001).
Chair, Research Labs Planning Task Force for the Fisher College of Business New Facilities Committee (1992-2000).
Member, MBA Policy Committee (1993-1999).
Co-chair, MBA Continuous Improvement Task Force (1996)
Member, MBA Core Faculty Task Force 1995-1996).	
Member, Career Services Faculty Advisory Committee (1995-1996).
Member, Research Committee (1992-1994).
Member, Labor and Human Resources Graduate Studies Committee (1988-1994).
     Departmental
MHR Student Research Participant Pool Coordinator (2011-present)
Organizational Behavior Ph.D. Area Head (2010-present)
Semester Conversion Tasks Forces, undergraduate and Ph.D. programs (2009-2012)
Chair, MBA Committee (1994-1999).
Coordinator, MBA Teamwork Skills Program (1994-1996).
Chair, MBA Core Task Force (1995)
Member, MBA Electives Task Force (1994)
     Departmental Service (Continued)
Chair, Ph.D. Programs Task Force (1993-1994).
Chair, Ph.D. Performance Evaluation Committee (1993-1994).
Member, MLHR Advisory Board (1993-1994)
Chair, Human Resources Curriculum Subcommittee (1992-1993). 
Member, Doctoral Student Development Committee (1988-1993). 
Member, Program Review Committee (1987-1988).
In addition to the above, I have served on numerous search committees, promotion and tenure committees, and grade grievance committees.
STUDENT SERVICE:
Major advisor for 89 masters and 7 doctoral students. 
Minor advisor for 20 doctoral students.
Faculty Advisor to all MBA students with a Human Resources minor (1994-2003).
Served on 11 masters thesis (chair of 2) and 24 doctoral dissertations (chair of 5) committees.
Served on 300 masters (chair of 71) and 54 doctoral (chair of 6) general exam committees.
Supervised 104 independent studies and 69 internships. 
I have involved 28 different Ph.D. students in my research projects and half of my peer reviewed articles have been published with Ph.D. students as co-authors.
HONORS AND AWARDS:
Pacesetters Research Award. The Ohio State University, College of Business (2009).
Fellow of the Association for Psychological Science (2009). 
Fellow of the American Psychological Association (2008). 
Fellow of the Society of Industrial and Organizational Psychology (2008).
MVP Service Award. The Academy of Management, Human Resources Division (2005).
Outstanding Teaching Award. MLHR program, The Ohio State University, College of Business (2001, 2003). 
Outstanding Paper in Organizational Behavior for 1994. The Academy of Management, Organizational Behavior Division (1995).
Pacesetters Service Award. The Ohio State University, College of Business (1995).
GRANTS: 
Small Grant. The Ohio State University, College of Business. 
Grant to study onboarding practices (2012).
Small Grant. The Ohio State University, College of Business. 
Grant to study onboarding practices (2010).
GRANTS (continued): 
Small Grant. The Ohio State University, College of Business. 
Grant to validate a workplace commitments scale (2009).
Small Grant. The Ohio State University, College of Business. 
Grant to study onboarding practices (2008).
Small Grant. The Ohio State University, College of Business. 
Grant to study faculty research productivity (2007).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. 
Grant to examine commitment rationales (2005).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. 
Grant to examine socialization (2004).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. 
Grant to examine goal propensity (2003).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. Grant to examine motivation to learn in distance-delivered training programs (2002).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. Grant to examine the effects of personality on goal setting (2000). 
Dean's Summer Research Fellowship. The Ohio State University, College of Business. Grant to examine the measurement of goal commitment (1999).
Dean's Summer Research Fellowship. The Ohio State University, College of Business. Grant to examine the accumulated research on goal commitment (1997).
Small Seed Money Grant. The Ohio State University, College of Business. Grant to study the determinants and consequences of organizational socialization (1994).
Dean's Summer Fellowship. The Ohio State University, College of Business. Grant to study motivation and control in work teams (1992).
Small Seed Money Grant. The Ohio State University, College of Business. Grant to study group goal setting processes (1990).
Small Seed Money Grant. The Ohio State University, College of Business. Grant to study the role of goal specificity in the goal setting process (1987).
PROFESSIONAL AND HONORARY AFFILIATIONS:
Academy of Management (Human Resources & Organizational Behavior Divisions)
American Psychological Association (Fellow)
Association for Psychological Science (Fellow)
Society of Industrial and Organizational Psychology (Fellow)
Human Resource Association of Central Ohio
Society for Human Resource Management
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Web:
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EDUCATION:

 

Ph.D.

 

 

Business Administration

 

 

 

1987

 

Michigan State University

 

Major: Human Resource Management, Organizational Behavior

 

Minors: Labor Relations, Industrial/Organizational 

Psychology

 

 

M.B.A.

 

 

Michigan State University

 

 

1986

 

 

Major: Personnel/Human Resource Management

 

 

B.A.

 

 

 

University of Minnesota

 

 

 

1983

 

Major: Psychology

 

ACADEMIC EXPERIENCE:

 

Professor

, The Ohio State University, Department of Management and Human Resour

ces  

(

2007

-

Presen

t). 

Associate Professor (1994

-

2006), 

Assistant Professor

 

(1987

-

1993)

. 

 

 

Instructor and Teaching Assistant

, Michigan State University, Department of Management. 

(1983

-

1987).

 

 

Graduate Research Assistant

, Michigan State University, 

Department of Management. 

(1983

-

1987). Worked under the direction of Georgia T. Chao, John R. Hollenbeck, Daniel 

R. Ilgen, and Kenneth N. Wexley.

 

 

Undergraduate Research Assistant

, University of Minnesota, Department of Child 

Psychology. (1982). Worked und

er the direction of Shirley Moore.

 

RESEARCH INTERESTS:

 

Commitment,

 

Motivation, and Performance of Individuals and Teams 

 

Commitment, 

Socialization, 

Goal Setting, Staffin

g,

 

Training, and Performance 

Management
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